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About this report
St Mary's Catholic College is registered by the NSW Education Standards Authority (NESA) and managed
by the Lismore Catholic Schools Office (CSO), as the ‘approved authority’ for the Registration System
formed under Section 39 of the NSW Education Act 1990.
The Annual Report to the Parish School Community for this year provides the parish school community with
fair, reliable and objective information about school performance measures and policies, as determined by
the Minister for Education.
The Report also outlines to the parish school community information about initiatives and developments of
major interest and importance and the achievements arising from the implementation of the school
Improvement Plan.
The Report demonstrates accountability to the Federal and State Government regulatory bodies, the parish
and school community and the Catholic Schools Office (CSO). This Report has been approved by the CSO
which monitors school processes to ensure compliance with all NESA requirements for Registration.
This Report complements and is supplementary to school newsletters, yearbooks and other regular
communications. The Report must be available on the school’s website by 30 June 2020 following its
submission to NESA.
The contents of this Report may be tabled for discussion at various parent forums and all information is
public.
Further information about the school or this Report may be obtained by contacting the school on 02 6662
2255 or by visiting the website at www.cashlism.catholic.edu.au.
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1.0

Messages

1.1

Principal’s Message
The primary purpose of St Mary's Catholic College is to support the members of the parish
community in providing a faith formation for their children. The school fosters a commitment to the
individual person and provides opportunities for academic, cultural and sporting achievement. St
Mary's Catholic College offers students a quality Catholic education based on the teaching of the
Church and within the context of a strong faith community.
Our parish school continued to provide many opportunities for the students to excel in academic,
cultural and sporting areas. All of these areas combined to ensure that our school's mission was
lived out daily in the life of the school.
The students’ achievements and accomplishments were showcased throughout 2019. Student work
was proudly displayed in classrooms, on school noticeboards and in the school office. School
achievement was highlighted and celebrated at many school assemblies. Our focus was to continue
to build on the reputation that St Mary's Catholic College has earned as an exemplary school. The
following list provides an indication of the school’s academic achievements. In 2019 the school:
•

The highest ATAR rank of 93.85 was achieved by two students in the 2019 HSC cohort.

•

There was a Comparative Learning Gain in seven HSC courses in 2019  Business Studies,
Information Technology, Modern History, Music, Studies of Religion 1 and 2, and Mathematics
Standard 2.

•

SMCC students were highly successful in obtaining scholarships in 2020. One student was
awarded a $120,000 scholarship to study at the University of Melbourne.

•

SMCC students also demonstrated strong gains in writing: Year 7 showed a 2.6% gain, and
Year 9 showed a 3.3% gain.

There were many opportunities throughout the year for our school to be represented at community
and cultural events. The following list provides an indication of the school’s cultural program and
community involvement. In 2019 the school:
•

Initiated the Diocesanwide #lismmeditates which involved all students and staff members of the
Diocese stopping for a short Christian Meditation at the same time.

•

The College had several students recognised for their work in the Casino community, as well as
their prowess in the sporting arena in the Richmond Valley Council Australia Day Awards. A
student from the College received the Richmond Valley Council Young Citizen of the Year.

•

Our College Captain made it to the regional finals in the Lion's Club Public Speaking
Competition.

•

The College students continued to support Casino Rotary with volunteering at the Casino West
Public School Breakfast Club, as well as providing breakfast for our own students once a week.

•

Several College students were an integral part of the Rural Fire Brigade as volunteers in the
2019 bush fire events.

Students performed well at various sporting events throughout the year. The following list provides
some examples of sporting highlights. In 2019:
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•

Australian Schools Tennis Challenge  Four students competed in Albury after winning the
Lismore Diocese Tennis Championships in Tweed Heads and the NSWCCC Tennis
Championships in Bathurst. The girls were awarded the "John Newcombe Sportsmanship
Award".

•

NSWCCC Athletics  Two students competed in the NSWCCC (State) Athletics Championships.
One came home with a bronze medal in the 15 years boys 100m hurdles event.

•

Beef Week Cup  St Mary's Catholic College had a convincing win overall, beating Casino High
in several sports.

•

Diocesan Volleyball  The U15 Girls were undefeated on the day and the U15 Boys B Team
demonstrated that a "B team" can be good enough to win the title. The Open Girls Team were
runners up in their division.

•

NRCC Touch Football  The U16 Boys won the NRCC Touch Championships in convincing
fashion.

There were many people who assisted in the school’s quest for excellence. In particular, special
thanks are extended to the parent body and the school staff for all their generous efforts. St Mary's
Catholic College is indeed blessed to have such dedicated and enthusiastic people supporting the
school.
Tracy Robinson
Principal
1.2

A Parent Message
St Mary's Parents & Friends Association is proud of its involvement in another successful year at St
Mary's Catholic College. In partnership with the principal, we have gladly supported the many
celebrations and activities that the schools provide.
This year we have continued to fund raise through our Krispy Creme drive, Primex assistance, St
Mary's Cup Race Day and Melbourne Cup tickets. These activities are coordinated by our dedicated
committee members.
Our fundraising efforts have allowed the P & F to cover the entrance fee to the National
Championships of the SMCC tennis team in Albury as well as our usual commitment of funds to the
Year 12 Graduation Dinner, among other celebrations.
On behalf of the P&F, I would like to acknowledge and thank Mr Aaron Beach for the tremendous
support and time that he has given to our committee over the years. Aaron was always happy to
help with everything from monthly meetings, to bingo nights and Race Day. We wish Aaron all the
best and sincerely thank him for all he has done for St Mary's.
I would also like to welcome Mrs Tracy Robinson as Principal for 2020. Tracy has been actively
involved in our P&F activities during 2019 and we have enjoyed getting to know her and truly
appreciate the time and assistance she has devoted to us this year.
As parents and friends, we look forward to seeing what we can achieve in partnership with St Mary's
Catholic College in 2020.
Mrs Patrice Ramsay
President
St Mary's P&F Association
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2.0

This Catholic School

2.1

The School Community
St Mary's Catholic College is located in Casino and is part of the St Mary's Parish which serves the
communities of Casino, Mallanganee, Tabulum and Bonalbo, from which the school families are
drawn.
Last year the school celebrated 135 years of Catholic education.
The parish priest Fr Peter Slack EV is involved in the life of the school.
St Mary's Catholic College is a parish school with strong links to the parish family. The school aims
to involve the children and their families in the life of the parish through activities such as:
•

Annual liturgical celebrations including: Opening School Mass, Ash Wednesday Liturgy, Easter
Liturgy, and our Year 12 Graduation Mass.

•

Service activities in keeping with our College motto of 'Reach Out'. Examples include; the
'community service days during transition week in November; our strong weekly presence at St
Michael's nursing home; and the annual Christmas hamper drive.

•

Parish Festival Masses which are held three times a year in Casino. All outlying communities
join together for one Parish celebration.

The parish school uses the mandated Diocesan Religious Education curriculum and the resource
text “To Know, Worship & Love”. Catholic life and culture permeate school life with two and a half
hours of religious education taught formally each week. The Diocesan Daily Prayer guidelines
support the school’s prayer life. The aims and direction of our parish school are guided by Catholic
Education in the Diocese of Lismore, Foundational values for Catholic Identity and Mission. This
Framework underpins all policy, planning, roles and processes within the parish school. Our aim is to
increasingly integrate the essence of this statement into all aspects of school life. Religious
Education is given priority in our school and classroom curriculum and planning.
The parish school Mission Statement highlights the nature and calling of the school.
2.2

School Enrolment
St Mary's Catholic College caters for children from Years 7 to 12. The following table indicates the
student enrolment characteristics:

Male
Female
Indigenous *
EALD *

Year 7

Year 8

Year 9

Year 10

Year 11

38
39
1
0

38
41
4
1

54
26
0
0

40
26
1
0

24
29
4
0

Year 12

TOTAL
TOTAL
2019
2018
16
210
199
23
184
178
1
11
13
0
1
2
* count included in first two rows

NB: EALD refers to students who have English as an Additional Language or Dialect.
2.3

Student Attendance
In order for students to reach their full potential it is important that they attend school regularly.
Whilst it is the parents' legal duty to ensure their children attend school regularly, staff monitor
attendance each day as a part of their duty of care. The Class Roll is marked every day and rolls are
checked each week by the principal or their delegate. The school uses the attendance coding
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system adopted in all NSW schools. Unexplained absences are followed up promptly by staff.
Parents are requested to provide a satisfactory explanation for an absence by means such as a
written note, telephone call, SMS message or email to the school preferably on the first day of
absence, and certainly within seven days. The principal is made aware of sustained student
absences or absences reflecting a pattern. In these situations, the principal or delegated staff
member contacts the parent/guardian. Parents are encouraged to arrange medical and other
necessary appointments outside school hours. Prolonged periods of absence occur from timeto
time for various reasons. In these cases, students and their parents meet with the principal to
discuss the leave request.

The average student attendance rate for the school during 2019 is shown in the following table.
The average student attendance rate for the school during 2019 is shown in the following table.
Year 7
93.9%
2.4

Year 8
92.4%

Year 9
90.3%

Year 10
86.9%

Year 11
92.2%

Year 12
91.5%

All Years
90.7%

Teacher Standards and Professional Learning
All teachers employed by the School are qualified to teach in NSW. Additionally, all teachers at this
School who are responsible for delivering the curriculum are accredited with NESA. Effective from
October 2007, the minimum qualification for a teacher in a systemic school in the Diocese of Lismore
is a four year teaching degree. Teachers at this School are either accredited as conditional,
provisional or proficient as defined by the NSW Teacher Accreditation Act 2004. Accreditation at the
levels of Highly Accomplished and Lead teacher are voluntary. The number of teachers within the
Diocese at these levels is as follows: Conditional 76 teacher(s); Provisional 120 teacher(s);
Proficient 1635 teacher(s); Highly Accomplished 1 teacher(s); Lead 0 teacher(s). Teacher status at
individual schools can be sourced directly from the School.
At this school there are 38 teacher(s) accredited with NESA, 13 teacher(s) with recognised
qualifications to teach Religious Education, 0 Indigenous staff and 24 nonteaching staff.

2.5

Teacher Attendance and Retention
The average teacher attendance figure is 96.1%. This figure is provided to the school by the CSO.
Mr Aaron Beach, the substantive Principal of SMCC, was seconded to McAuley Catholic College for
the 2019 school year. This caused many temporary changes in staffing and in the leadership of the
College. Mrs Tracy Robinson was appointed Acting Principal in 2019; Mr Greg Colles, Acting
Assistant Principal; and Mrs Margaret Bertalli, Acting Assistant Principal  Mission.
Further to these changes, Mrs Kelly Winters stepped into the role of Leader of Pedagogy, when Ms
Dana Barnsley took leave in Term 3 and 4.

2.6

Initiatives Promoting Respect and Responsibility
The school ensures that at every available formal and informal opportunity the values of respect and
responsibility are promoted. We want every student to understand and appreciate that they are part
of both the school and the local community.
The school models and teaches students about respect and responsibility in a number of ways:
•

During 2019 students were involved in a range of outreach activities, including weekly visits to
the local nursing home where students spent time entertaining and speaking with the elderly
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residents. Students and staff contribute generously to social justice appeals, including St
Vincent de Paul and Caritas.

2.7

•

The values of respect and responsibility lie at the heart of Catholic schools, and underpin all
policies and procedures. Students, teachers and parents are regularly reminded of the school's
commitment to these and other school values by newsletter items, assembly messages and by
the nature of our interpersonal relationships.

•

There was a review of both the Students Welfare and Student Management Policies , which was
lead by the Leader of Student Welfare.

•

The College continued to support antibullying initiatives such as Bullying No Way Day. These
days highlight the roles and responsibilities of all members of our College Community, and help
embed respect and responsibility into the SMCC culture.

Parent, Student and Teacher Satisfaction
The school uses a variety of methods to gauge parental, student and teacher satisfaction with school
operations. The school understands the importance of regularly reviewing approval and satisfaction
levels. Last year the following formal and informal opportunities allowed the school to test reaction to
decisions, policy and school procedures.
•

In 2019 the College again participated in the Diocese of Lismore School Improvement Surveys
(DOLSIS) development process, supervised and supported by the Catholic Schools Office.
DOLSIS offers the opportunity to review all aspects of College life. Staff, student and parent
surveys were conducted to gauge the opinion of all members of the school community to inform
relevant change leading to school improvement targets being met.

•

The College hosted a variety of information evenings during 2019 to try to engage parents in
their child's education. Topics included Safe on Social Media, LLI Support program, and
Transitus Retreat. There was also various presentations made to the P&F regarding uniform
changes and improving the healthiness of our Canteen food.

•

The College also held less formal events such as a BBQ for Year 7 parents, after the initial Year
7 Retreat Day. Year 7 teachers were in attendance, and it was a great opportunity for the
connection between home and school to be forged. Homeroom teachers also made contact with
parents of new students to the College via a telephone call. This helped to ensure that the
students were settling in, and allowed any issues that had occurred, to be discussed.

3.0

Teaching and Learning

3.1

School Curriculum
The school provides a comprehensive educational program based on and taught in accordance with
the NSW Education Standards Authority (NESA) syllabuses for Secondary Education. Students
study NESA mandated and approved courses leading towards the Record of School Achievement
(RoSA) Award. The school offers 16 Higher School Certificate (HSC) courses and 0 extension
courses.
The parish secondary school’s curriculum includes the following features:
•

The College continues to deliver all Stage 6 courses in the Compressed Curriculum model. This
has students in Year 11 completing 6 units of their HSC in their entirety, and then the next 6
units, in their Year 12 year. This model was introduced into the College in 2016, and is now an
embedded feature of our College, and a point of difference between St Mary's and other catholic
schools in the Diocese.

•

The College has had a focus on differentiation in the classroom context in 2019. The COI goals
in literacy and numeracy have been aligned to ensure teachers are gaining experience in
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differentiation across all KLA's. Our Additional Needs Officer has supported our teachers to
cater for the needs of all students in the College.
•

The Homework Centre has continued to support our students in 2019. The Homework Centre
supports students in classwork, assessment tasks, and homework. This centre is supervised by
staff and is open until 5.00pm Monday  Thursday each week.

The school's homework centre continues to expand in terms of student numbers. The centre is
housed in the school library where students have access to a wide range of learning resources
including computers with access to the Internet. Teaching staff volunteer to supervise the centre
which closes at 5:00 pm each afternoon.
The parish secondary school offers a strong cocurricular program which includes student
participation in:
•

Sport remains one of the features of our College calendar. We had Diocesan representation
across the full sporting arena. Our College Open Girls Tennis Team won through to the
Australasian Championships and represented the College in this prestigious competition. They
are currently ranked 12th in Australia. Our Open Netball Team participated in the QISSN Netball
Carnival held in Bundaburg in 2019. They were the only team from NSW to compete in this
carnival.

•

Retreats were held for all students in the College in 2019 (although due to bushfires, the Senior
Retreat was postponed until very early 2020). These retreats were a mixture of staff run
experiences, and some being run by external providers. The CSO also gives students from all
year groups to participate in Diocesan based events such as SHINE, Transitus, Lead etc.

•

Christian meditation was a priority for the College in 2019. This initiative was driven by our SRC,
the College Captains and the College Seniors. The students came up with the initiative 
#lismmeditates. This involved the students organising a 5 minute Christian meditation across
every school in the Diocese, and included CSO personnel. They chose the National 'R U OK'
Day to run this event, and to help highlight mental health issues. This was highly successful with
most schools in the Diocese being involved on the day. The College also runs Christian
meditation in every class for the first 10 minutes of Period 5 every day.

•

Our College was represented by students at various agricultural shows including the Royal
Easter Show, and the Brisbane EKKA, where they showed cattle belonging to various local
producers.

•

The Solomon Islands social justice excursion was run again in 2019, after the success of 2018.
Students went to the school in Tomboko and assisted with technology, painting of school
facilities, and other maintenance. This connection between the two schools, and the
communities is growing stronger with every visit.

•

Another initiative undertaken with the goal to develop the STEM and coding skills of staff and
students, was the participation of staff and students in the Southern Cross University Robotic
Club. This initiative involved using the College minibus to transport interested staff and students
across to the University Robotic Club, run by the Universities Engineering department, on a
Thursday afternoon after school. The Robotics club provided access to the equipment and
University staff and students expertise that was not available at school. The initiative was
funded by a CSO STEM Grant allowing it to run during term 3.

Catholic Schools Office Diocese of Lismore

Page | 8

3.2

Student Performance in National Testing Programs
3.2.1

NAPLAN

The school participated in the National Assessment Program Literacy and Numeracy (NAPLAN) with
students in Years 7 and 9 tested. In Year 7, 77 students presented for the tests while in Year 9 there
were 81 students.
In Literacy there were four elements tested. These were reading, writing, spelling and grammar and
punctuation. In Numeracy, students were tested in number, patterns and algebra, measurement,
data and space and geometry.
In both Year 7 and Year 9 there are six achievement bands with Band 9 being the highest level of
attainment in Year 7 and Band 10 the highest in Year 9.
The following data indicates the percentage of St Mary's Catholic College students in each band
compared to the State percentage. Please note that due to the possible rounding up or down of
numbers or students who achieved results outside of these bands the total percentage figure may
not be 100%.
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Year 7 NAPLAN Results in Literacy and Numeracy
Percentage of students in Bands 4 to 9
4
School

10.2

3.9

20.4

14.5

29.9

32.9

22.3

31.6

11.3

13.2

4.0

3.9

Writing

3.9

1.3

14.7

10.5

23.5

19.7

31.0

44.7

18.4

17.1

6.2

3.9

Spelling

12.1

1.3

21.6

15.8

29.4

39.5

21.6

25.0

8.9

13.2

3.7

2.6

Grammar
and
Punctuation

13.6

5.3

17.1

14.5

26.6

19.7

19.1

30.3

14.5

22.4

6.2

3.9

Numeracy

14.6

7.9

19.7

18.4

26.2

31.6

21.3

35.5

10.9

5.3

3.5

1.3

State

State

State

Reading

School

School

School

5

State

6
School

7
State

8
School

9
State

BAND

Year 9 NAPLAN Results in Literacy and Numeracy
Percentage of students in Bands 5 to 10
7

6

5

8.9

25.9

38.0

12.7

21.5

5.7

3.8

Writing

4.4

1.3

9.4

12.7

24.7

19.0

25.3

19.0

21.3

32.9

12.3

7.6

Spelling

7.8

3.8

17.9

7.6

30.2

20.3

27.6

34.2

10.6

25.3

4.5

5.1

Grammar
and
Punctuation

7.5

1.3

14.6

5.1

24.6

19.0

27.4

32.9

17.3

32.9

7.1

8.9

Numeracy

11.5

2.5

17.2

12.7

27.2

29.1

28.6

44.3

14.0

11.4

1.3

0.0

State

School

29.4

School

8.9

State

18.4

School

2.5

State

7.1

School

Reading

State

School

8

State

9

School

10

State

BAND

A summary of the 2019 NAPLAN for St Mary's Catholic College :
•

Year 7 Writing there was an approximate 2.6% gain on students results from 2018. Where 72%
of students were at or above expected growth. SMCC was only 9.26% below the State average
in Year 7 Writing.

•

Year 7 Spelling there was an approximate 3.2% gain on students results from 2018. Where
64% of students were at or above expected growth.

•

Year 7 Reading there was an approximate 3.2% gain on students results from 2018. Where
48% of students were at or above expected growth.
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•

Year 7 Numeracy there was an approximate 4.5% gain on students' results from 2018. Where
80% of students were at or above expected growth.

•

Year 7 Grammar & Punctuation there was essentially no gain (0.2%) on students' results from
2018. However, 76% of students were at or above expected growth.

•

Year 9 Writing there was an approximate 3.3% gain on students results from 2018. Where 67%
of students were at or above expected growth. SMCC was only 9.92% below the State average
in Year 9 writing.

•

Year 9 Writing was the only domain that student growth was noted. Whilst other domains
remain very similar to last year's result, with the exception of Grammar and Punctuation where a
loss of 3.5% was noticed.

Writing has still remained a significant focus area for the College in the School Improvement Plan.
We can attribute growth in this domain to our involvement in the 'Learning Gains' program with St
Mary's Primary School Casino, KLAs have been finding a balance of writing on/off line and
increasing the volume of writing in assessment asks e.g. Year 7 formal essays in English and HSIE,
with further cross curricula discussions to include more writing in teaching and learning. Staff
membershave revisited 'Teach Meets' at the beginning of Staff Meetings to share tips on writing and
spelling that can be implemented into teaching and learning. There has also been increased
confidence in teachers to place themselves as writers in the classroom, quick writes have increased
taking risks and stamina within the classroom.
Other domain gains could be attributed to the implementation of the Levelled Literacy Intervention
program (Year 7) and the use of this program as an extension program in Year 9. Quicksmart
numeracy and small group numeracy withdrawal sessions could be seen as contributing to the
significant gains in numeracy in Year 7. A Whole school Inter house Spelling Competition was also
implemented at the beginning of fortnightly assemblies.

3.2.2

Higher School Certificate

The Commonwealth Government has set minimum acceptable standards for reading, writing and
numeracy at particular ages. From 2020 all Year 12 students must reach a minimum standard of
literacy and numeracy to receive the HSC. Students can demonstrate they have met the minimum
standard by completing online tests in Reading, Writing and Numeracy from Year 10 until a few
years after Year 12.
At St Mary's Catholic College, school and student performance are closely monitored. The Higher
School Certificate is one means of gathering data on individual student and school achievement.
School staff have participated in Catholic Schools Office information sessions on Data Analysis
workshops.
The results of the school’s Higher School Certificate candidature are reported below. The table
provided shows the percentage of students who achieved in the top three bands and shows a
comparison with results from previous years.
Higher School Certificate: Percentage of students in Bands 4, 5, 6
2017

2018

2019

School

State

School

State

School

State

Studies of Religion
1

38%

81%

46%

71%

46%

79%

English Standard

43%

54%

76%

50%

49%

52%

English Advanced

100%

91%

0%

91%

93%

92%

Mathematics
Standard 2

18%

50%

71%

53%

63%

56%
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Mathematics

0%

74%

99%

78%

0%

79%

In Studies of Religion 1, there has been a 1% increase in number of Band 5's in comparison to 2018,
whilst and there was no change to the Band 4's. As far as the Decourcy analysis is concerned there
is some pleasing news in regards to the Comparative Learning Gain (CLG). The CLG for this subject
has been clearly trending upwards which can be traced back to clearer scaffolding of tasks & double
marking of common assessment tasks. This in turn allows better quality feedback to the students.
Whilst the number of Band 5's in English Standard 1 is identical to those in 2018, the drop in Band
4's from 62.5% in 2018 to 36.6% in 2019 is disappointing. This is also reflected in the CLG Decourcy
analysis. Possible reasons for this are a combination of factors:
•

In 2018, there were 2 very small English Standard classes due to the structure of the timetable
and student choices. This allowed the two teachers to engage with the students more easily,
leading to a greater number of timetabled Study Periods and lunch times being utilised to have
small group tutorials.

•

Unfortunately in 2019, there were changes in the number of students as well as a change of one
of the teachers that impacted the Band 4 students more. This is further supported by the CLG
analysis that shows a clear improvement for the 2018 data and in fact having the greatest
positive change since 2014.

English Advanced did not run in 2018 (for comparison) due to our Compressed Curriculum. However,
when compared to the 2017 data there was a significant shift in 2019 from Band 5 to Band 4.
Whilst it is difficult to make comparisons in Mathematics Standard 2 to previous year's results (due to
implementation of a new syllabus), Band 6's went from 9.8% in 2018 to 25% in 2019. It appears that
the majority of this growth came from Band 5 as that shrunk by roughly half from 2018.

3.2.3

Senior Secondary School Outcomes

The table below sets out the percentage of students undertaking vocational education training in
their senior years as well as those attaining the award of Higher School Certificate (or equivalent
vocational education and training qualification).
Senior Secondary Outcomes Year 12, 2019
% of students undertaking vocational training or training in a trade during the
senior years of schooling.

26%

% of students attaining the award of Higher School Certificate or equivalent
vocational education and training qualification.

100%

All students who attended SMCC in 2019 were awarded the HSC. This has followed the pattern that
has now been established for several years.

3.2.4

Post School Destinations

Destination data is required to be collected by all schools for students beyond the compulsory years
of schooling. This table is an easy way to represent the figures ensuring school and system
compliance with this Federal requirement.
Each year the school collects destination data relating to the Year 12 student cohort. The table
below sets out the percentage of students for the various categories shown.
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Destination Data Year 12, 2019 Graduating Class

3.3

University

TAFE / Other
institutions

Workforce entry

Destination not
reported

51%

8%

23%

18%

Teacher Professional Learning
All teachers have been involved in professional learning activities during the year. These activities
are designed to develop the professional skills and understandings of staff so as to improve student
outcomes. Professional development can take many forms including wholestaff development days,
subject specific inservices, meetings and conferences.
Whole staff development day professional learning activities in 2019 were:
Staff Professional Learning Activity
Staff Sprituality Day
Collaboration on Innovative Learning Environments
and P2P Training
Improving Writing Instruction Across The Curriculum
Tr4ansforming SMCC Learning Spaces: Collaborative
Design Workshop

Date
12/04/2019
29/04/2019

Presenter
Sam Clear
CSO

22/07/2019
14/10/2019

Brad Kelly
Dr Hilary Hughes

Additionally, staff attended either singly or in groups a range of professional development
opportunities including:
Activity
School Counsellor Network Meeting
NCCD WrapUp
712 Literacy and Numeracy Collaboration
Instructional Coaching
Learning Progressions
PDHPE Network
Stage 4 Mathematics Workshop
CSO Executive/Cluster Leadership meeting
MET Training
TAS R&A
Learning Gain
Mathematics Network
AP Mission Network
Certificate 4 Update
Christian Meditation
ADF Information Day
Careers Network
Griffith University Information Day
STEAM
Languages Network
Marzano Leadership
Graduate to Proficient Formation
Stage 4 Mathematics
Additional Needs
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Staff numbers
1
2
1
2
1
1
1
4
1
2
2
2
1
1
1
1
1
1
2
2
2
5
4
2

Presenter
CSO
CSO
CSO
Jim Knight
CSO
CSO
Peter Sullivan
CSO
CSO
CSO
CSO
CSO
CSO
TAFE
CSO
ADF
CSO
Griffith University
External
CSO
HawkerBrownlow
CSO
CSO
CSO
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MHFA  Teen
MHFA  Youth
English New Syllabus PD
St John's First Aid

2
2
2
1

SCU Information Day
TAFE Pathways
CAA Annual Conference
Dialogue Australasia Network
VETAG Conference
ANT Cluster
SOR Conference
Digital Tech Workshop
Library Network
Learning Gains  Literacy

1
1
1
1
1
2
1
1
1
1

Headspace
Headspace
NESA
St John's
Ambulance
SCU
TAFE
CAA Presenters
External
External
CSO
External
CSO
CSO
CSO

The professional learning expenditure has been calculated at $9677 per staff member. This figure
has been calculated by the CSO and reflects expenditure on casual release days and professional
development activities in particular categories.
4.0

School Policies

4.1

Enrolment Policy
Parish schools were established as places of educational excellence and places that transmit the
faith, in the mission entrusted to the Church by our Lord Jesus Christ. They form part of a tradition of
Catholic education provided by religious and lay teachers in the Diocese of Lismore for over 150
years. They also fulfill parents' rights to choose the schooling for their children which reflects their
own faith, values, beliefs and hopes. Catholic schools have a particular responsibility to provide a
Catholic religious education to children baptised in the Catholic faith and to support parents in
honouring the commitments that they made on behalf of their children at baptism. The Catholic
school is also "open to all who want to share its educational and faith goals inspired by Christian
principles" (Congregatio de Institutione Catholica 2009). Most importantly, there is a special place in
parish schools for those with the greatest need, especially in areas of lesser educational options or
lower socio economic circumstances, and efforts should be made to encourage such enrolments,
within the vision of the Bishop of Lismore for the poor. Every new enrolment at St Mary's Catholic
College requires parents to attend an enrolment interview. The interview provides an opportunity to
learn more about the educational experience provided by the school, specific school procedural
policies and current school expectations. The School Enrolment Policy explains the Parish
enrolment guidelines. A copy of the enrolment policy is located in the school office or it can be
accessed on the school's website. The Enrolment Policy can also be accessed here. There have
been no changes to this policy this year.

4.2

Pastoral Care Policy
The school's Pastoral Care Policy is based on the principles of restorative justice and procedural
fairness. The policy reflects the vision and mission of the Catholic Church and is characterised by
safety, trust and mutual respect. To live out this policy the school has adopted various programs
aimed at helping students value themselves and experience wellbeing. These include programs
focussing on selfesteem, social relationships, moral development, vocational awareness, sexuality,
antibullying, drug awareness, health and personal safety. The school's pastoral care program has
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been developed in consultation with staff, parents and students and is available on the school's
website. There have been no changes to this policy in 2019.

4.3

Discipline Policy
The school does not sanction corporal punishment or allow parents to administer corporal
punishment in the school.
The school policy is based on procedural fairness and ensures that school practices respect the
dignity, rights and fundamental freedoms of individual students. Students are required to abide by
the school rules and to follow the directions of teachers and other people with delegated authority.
Where disciplinary action is required any penalty imposed will vary according to the nature of the
breach and/or the student’s prior behaviour. The policy is discussed with students, staff and parents
on a regular basis. Reminders about the policy are regularly included in school newsletters.
Relevant sections of the policy are also published in the student diary and it is available on the
school’s website. There have been no changes to this policy this year.

4.4

AntiBullying Policy
The school's Anti Bullying Policy fosters a cohesive approach to the issue of bullying and includes
specific initiatives which are designed to promote pastoral care, wellbeing and safe school
communities. This policy covers the bullying of students with disabilities. Disabled children and
young people need to know they have the right to be safe from bullying, what bullying is, how to
keep safe and what to do if adults do not do enough to stop the bullying. The dignity of the human
person is the foundation of all Catholic social teaching and intrinsic to our education ministry. There
have been no changes to this policy in 2019 and it is available on the school website.

4.5

Complaints and Grievance Policy
The school policy is based on procedural fairness and recognises that parents and caregivers must
have access to processes that allow them to resolve concerns in a supportive and conciliatory
environment. Any concerns raised are responded to promptly and fairly, and confidentiality is always
maintained. There have been no changes to this policy this year and it is available on the school
website.

5.0

School Determined Improvement Targets
Each year the school implements the School Improvement Plan. 2019 was a very rewarding year.
Key improvements achieved this year

Key Improvements for 2020

Mission of Jesus Christ

Mission of Jesus Christ

Fostered a Christocentric culture of true
Christian faith and service that was visibly
witnessed by all members of the wider College
community. Ensured that the Mercy Charism
had greater presence in our school that allowed
for a better understanding of our foundational
values.
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Continue to foster a Christocentric culture of
true Christian faith and service that is visibly
witnessed by all members of the wider College
community. Increased engagement by male
students in faith formation and Christian
service activities.
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Learning and Teaching

Enhanced student engagement and motivation
through a rigorous approach to learning and
teaching, that was embedded in sound
pedagogical practice and assessment, to
develop independent learners.

Pastoral Care

Strengthened positive and inclusive interactions
between students, staff, families and the wider
community which were underpinned by an
authentic witness to Catholic values.

Learning and Teaching

Use data to guide and inform teaching
strategies to effectively address the needs of
all students.

Pastoral Care

Continue to strengthen positive and inclusive
interactions between students, staff, families
and the wider community which are
underpinned by an authentic witness to
Catholic values.
Leadership

To undertake the Building Cultural Capacity
(BCC) program within our College to develop
leadership skills and abilities in all staff
members.
Family School Partnership

To partner with CSO and Social Futures to
pilot the 'Family Connect' program within our
College to support vulnerable families.

6.0

Financial Information
Catholic schools are accountable for all monies received. Each year, the Lismore Catholic Schools
Office submits to the Commonwealth Government a financial statement on behalf of the parish
primary schools and secondary colleges. This statement details the income and expenditure of each
school. In addition, the financial accounts for each school and for the Catholic Schools Office are
audited annually.
A visual summary of the income and expenditure reported to the Commonwealth Government for
2019 is presented below:
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